This research was conducted to provide confidence in the effect of the implementation of GCG BPJS Ketenagakerjaan on the performance of branch offices in the DKI Jakarta area. Therefore a theoretical model with 15 hypotheses was proposed to be tested using the SEM method, through 255 respondents who were BPJS Ketenagakerjaan in the DKI Jakarta Region, as the largest contributor area of contributions compared to 10 other regions in Indonesia. Based on this research, it is known that the implementation of GCG in the form of Transparency is very significant, followed by the implementation of the Responsibility principle and the Fairness principle on the Expansion of Participation Performance, Service Satisfaction and Fee Acceptance, and in general there is a positive relationship on the implementation of GCG on Branch Office Performance. Based on this research it is recommended that the BPJS Employment Office be able to optimize the socialization, monitoring and evaluation on an ongoing basis on the implementation of GCG principles for managing the performance of Branch Offices in its area, so that the expected performance can be achieved and the quality and quantity can be continuously improved.
One of the main benefits of BPJS Employment for workers is to get protection and provide a sense of security to workers, so it is hoped that workers participating in BPJS Employment can focus on working, be more productive and provide quality and effective outputs (results). This will also benefit entrepreneurs and the community, especially in contributing to economic growth for the welfare of society and the progress of the nation and state.
In the last few years BPJS Employment has nationally conducted GCG / GG implementation assessments routinely once a year, in the last 5 (five) years the score of the assessment assessment has increased and always received the title "Very Good". This can be seen in the following details: This shows that there is an improvement in the implementation of GCG / GG in governance in BPJS Employment, especially in terms of quality. This condition is also supported by the implementation of GCG governance in Regional Offices and Branch
Offices, including Regional Offices and Branch
Offices in the DKI Jakarta area.
Although testing and empirical research on the relationship between GCG / GG implementation and performance has been widely carried out, and based on these studies there is a positive relationship between GCG / GG implementation and Performance.
However, the testing conducted is still general as a large BPJS Employment institution or not many have Branch Offices used as the object of research are Branch Offices in the DKI Jakarta area. This is done because the DKI Jakarta area is one of the main barometers of the economy and business center in Indonesia, where many companies, both state and private companies, are based in Jakarta. In addition, Jakarta is usually the center of centralization of the management of the wages of all company employees spread across Indonesia, so that in terms of performance of the BPJS Employment is very significant.
Based on the description above, then on this occasion the researcher will conduct a study entitled "The 
RESEARCH METHODS
The research model used in this research is multiple regression analysis, which is a regression or prediction model that involves more than one independent variable or predictor or to determine the magnitude of the influence of several independent variables on the dependent variable and between two latent variables.
For this reason, the researchers made two model images as shown in Figure 1 . This questionnaire uses an answer rating system based on the criteria of the answer / statement given by the respondent. The rating scale for these criteria is as follows:
a. Strongly Agree (SS) , rated 5 (five manner. In addition, SEM will explicitly calculate the measurement error that occurs in the model used.
The thing that needs to be determined in observing the The key variable and the concern in SEM is the latent 
III. RESULTS AND DISCUSSION

Results
Descriptive statistics are performed to determine the observed characteristics of the respondents consisting of 255 respondents who will give an overview of the respondents 'identities formulated in tabular form so that they are easier to understand, as well as regarding respondents' answers. The presentation of descriptive data in this study aims to be able to see the profile of the research data and the relationship between the variables used in the study. The characteristics of the respondents examined by sex, length of service, and position are described in Table 1 , as follows: program also produces a positive Degress of Freedom (df), which is 715 or above zero so that hypothesis testing can be continued, this can be seen in Table 2 . Regression Weights Performance as presented in Table 4 . Service satisfaction is an obligation of BPJS Employment so that employees at the branch office can provide the best service. One of them is the attention of complaints, especially the complaints of participants who are always followed up properly will affect the satisfaction of participants' services. 
Independence of Participation Expansion
Performance. Based on Table 3 , the results of testing the tenth hypothesis are rejected, which means that the application of GG principles, namely Independence, does not affect the performance of the BPJS Employment Expansion in the DKI Jakarta area. This tends to be seen more from the independence in carrying out branch office operations, this is not a concern of the community in order to become a participant in the BPJS Employment. Then in Table 6 below it is seen that all estimates are positive with the understanding that if the parameters of each variable increase by 1 point, then the value of the variable variables will also increase according to their respective estimates contained in the Table. Then from the five parameters of the variables measured in Table 6 . V.
